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RECOGNITION 
I . !  The Board of Education (Board) of Schodack Central School Distnct (District) havrng 
determined that the Schodack Central Faculty Association (Association) is supported by a 
majority of employees in a unit composed of all professional. certificated personnel including 
licensed occupational therapist, licensed physical therapist, except the Superintendent of 
Schools, the Elementary Principal, the Middle School Principal, the High School Principal, the 
Director of Cuniculurn and Instruction, the Director of Pupil Personnel Services and the 
Director of Business and Support Services, has recognized the Association as the exclusive 
negotiating agent for the personnel in such unit. 
ARTICLE 2 
PAYROLL DEDUCTIONS 
2.1 Dues Deduction 
A. The Association will certify to the Superintendent i n  writing by August 15 the names of 
those employees who are to have association ducslagency k c  rcgularly deducted from their 
pay. The Supcrintcndent will then deduct association dueslagency fee from the salaries of 
those individuals. 
B. The Association will certify to the Superintendent in writing the current rate of the 
membership dues of the Association. The Association will give the Superintendent at least 
30 days written notice prior to the effective date of any change. 
C. Deductions referred to in Section 2.1.A above shall be made in the following manner: the 
annual membership dues certified as mentioned above shall be deducted in twenty 
consecutive equal installments beginning with the first pay period in September. 
D. Additional authorizations submitted at least two weeks prior to any regularly scheduled pay 
date shall be honored and deductions made for thc balance of thc scheduled deduction 
period. The initial and final transmittals to the treasurer of the Association shall be 
accompanied by a listing of the members for whom deductions have been made and the 
amount deducted for each. If deductions have been made for only a portion of the 
deduction period, the listing should show the date of commencement of such deductions. 
3.2 Agency Service Fee 
A. The Association warrants that i t  has established and maintains and will continue to maintain 
a refind procedure as required by Section 208(3)(b) of the Civil Senrice Law and that such 
a proccdurc complies in all respects with the provisions of that section. 
B. The District shall deduct from the salary of each employee who is not a member of the 
Association a service fee equivalent to the per capita dues the Association Icvies upon its 
members. Such fee shall bc deducted in the same manner as payroll deduction dues and 
shall be rcmitted promptly to thc Association unless thc Association has certified, in writing 
to the District by September 15 of  each school year that thc non-member has paid the tee 
directly to the Association. 
C. In the event an action o r  proceeding is commenced in a court o f  competent jurisdiction o r  
bcfore an administrative agency regarding such fee, the Association agrees to save harmless 
the District from any reimbursement o f  agency service fees and to pay any order against the 
District. 
Other Deductions 
A. Employees shall have the option to authorize the District to withhold from pay checks 
predetermined sums of money two timcs per month for participation in 403.b (tax 
shel teredhx deferred) plans and biweekly for participation in a savings plan with a local 
bank and/or a credit union. Withholding arrangements will be made between the employee 
and the business office. The District will transmit said monies promptly to the participating 
agency. 
ARTICLE 3 
WORK DAY, WORK WEEK 
3 .  I With the exception of Article 8, the required teacher work day shall be: 
a: 7:50 - 2 5 0 :  Monday, Tuesday, Wednesday, Thursday - 30-minute lunch 
7:50 - 2:30: Friday - 30-minute lunch 
M H M S :  8:30 - 3:30: 25-minute lunch period 
M H H S :  7 2 5  - 2:45: Tuesday, Wednesday, Thursday - 20-minute lunch 
7 3 5  - 2: 10: Monday: Friday - 20-minute lunch 
The  District may alter starting and ending times o f  each school and of  the teacher work day at 
each school by up to 6 0  minutes provided that the length o f  the teacher work day shall not bc 
increased. 
In the event o f  an cmergency, teachers shall be expected to assume a professional obligation to 
assist the administration in any necessary supervision of children. 
3.2 Teachers may leave the building during unassigned time for personal business o r  professional 
reasons with the consent o f  the principal. I t  is the intent o f  this provision that all requests 
which do not interfere with the educational -program shall be granted. 
3.3 Planning-preparation time shall bc provided so that all teachers will have a ~ninin-rum of one 
unintcrmpted duty-free pcriod during the required work day to ongagc in such professional 
responsibilities as grading and correcting papers, planning lessons and tests, and confemng 
with pupils, parents and other staff members. This time shall be apart from the time teachers 
meet their classes or have other scheduled or required duties. Planning time will appear on all 
teachers' schedules. In the event i t  is administrativcly impossible to comply with this section in 
an individual case, an attempt will be made to work out a mutually satisfactoly arrangement 
with the teacher so affected. 
3.4 Starting in 2006-07, the annual school calendar shall contain 189 contract days ([I76 student 
attendance days + 4 Superintendent Confcrence Days + 5 emergency closing days + 1 
conference day] + 3 professional development days). 
In developing the annual school calendar, the Superintendent shall consult the Professional 
Practices Council (PPC) prior to the BOCES February meeting (in which the calendar is 
developed) in an attempt to reach mutual agreement. Should mutual agreement not be reached, 
the Association shall have the right to submit its suggestions to the Board at the same time the 
Superintendent submits hidher recommendations. 
In the 2005-06 school year, activity for fulfillment of the 3 professional development days shall 
be flexible to allow members to apply to complete District approved professional development 
through projects, conferences, workshops, etc. I t  is intended that such projects will be 
completed in significant time blocks outside the school day (i.e. Saturdays. during reccss 
periods, after school hours, etc.). 
3.5 Personnel covered by this contract who are required to work additional days beyond the school 
calendar for any reason shall be compensated at the rate of 1/200 of their annual salary for each 
additional day they are required to work. The present policy of basing all compensation aftcr 
July I on the next year.s salary schedule will remain in effect. 
3.6 During the last week of school, each elementary school teacher (K-8) will have at least two 
half-days or one full day of duty-free time to complete end-of-year obligations. 
3.7 Chaperoning will include supervision of any after school activity sponsored by the District and 
paid by the General Fund not otherwise compensated for in Appendix C of this contract. No 
teacher shall be required to chaperone any after-school event. The rate of compensation per 
activity per day will not be less than $25. The rate of compensation for activities longer than 
2.5 hours in duration shall be $10 per hour. 
3.8 One unused emergency closing ("snow") day shall be identificd in the academic calendar as a 
"No school" day. The Friday before Memorial Day shall be designated as this day. All other 
unused emergency closing ("snow") days shall bc days of instruction. 
3.9A. During June, administrators in each building will arrange meetings during which special 
education teachers will share preliminary student infoimation with classroom and special 
subject tcachers who will be  involved with special education pupils in the coming year. 
B. During Opening Day conferences in September, time will be providcd s o  that administrators 
can arrange meetings during which special education teachers will share final student 
information with classroom and special subject teachers who will b e  involved with special 
education pupils during the school year. 
C. During the school year consultant teachers and classroom teachers will b e  provided time for 
collaboration and/or congruency meetings outside their regular lesson planning time once per 
week for  all three buildings (K-12). 
ARTICLE 4 
CLASS SIZE 
4.1 T h e  Board recognizes the fact that class size may play an important role in the District's total 
instructional progmm. Therefore, it shall periodically evaluate the class s ize structure and will 
seek advice from the professional staff o f  the District in that evaluation. 
4.2 The  Board will attcmpt to provide staffing to allow for a K-6 pupillteacher ratio ranging from 
approximately 27 to 30 children per teacher. 
ARTICLE 5 
STAFF VACANCIES 
5.1 The  school administration shall notify the President o f  the Association in writing, and shall post a 
notice o f  vacancy in each school building, o f  any promotional, accredited summer school 
program, andior extl-acurricular vacancy that exists so any member o f  the staff who wishes may 
apply. If possible, the posting shall be  made 5 days in advance o f  filing the vacancy. 
5.2 Proniotional and ext racumhdar  positions are defined as positions not on the basic salary 
schedule for teachers, and/or positions on the administrative or  supervisory level. 
5.3 The  District shall make appointments based upon its determination o f  the qualifications, 
experience, and skills o f  each applicant tbr the particular vacancy. When the District detennines 
that all qualifications o f  the applicants are equal, the District shall consider the relative seniority 
o f  the applicants in niaking the appointment. 
The  District will provide written dcscription in the Faculty Manual o f  the hiring/transfer 
procedures with respect to members who wish to take advantage of  openings within the district. 
The description will includc: guidelines for timing of internal announcement prior to public 
announccment; notification of job vacancies which occur during extended vacation periods: 
timing of internal job vacancy postings; promotion of discussion within the contcxt of thc annual 
review proccss regarding personal growth needs. 
5.4 By March 15 of each school year, all non-tenured teachers will rcceivc notification relative to 
their status for the following school ycar. By April 1 of each school year, all staff members shall 
seriously indicate their intentions in relation to district employmcnt for the followmg school year 
to the Superintendent. When a teacher notifies the Superintendent of hidher intention to leave the 
employ of the District, such noticc shall also be given by thc teacher to the President of the 
Association. 
5.5 Teachers will be notified of their grade lcvel assignment by June I annually. Assignments may 
be subject to change after June 1 due to situations such as resignation or retirement of teachers, 
increases or decreases in enrollment, or a defeated budgct. 
ARTICLE 6 
AUXILIARY PERSONNEL 
6.1 Support staff shall be employcd in the schools of the District to assist teachers in  carrying out their 
responsibilities although teachers shall retain overall responsibility in areas where both teachers 
and support staff are assigned. 
6.2 The clerical assistance provided to teachers and the supervision provided for students by support 
personnel shall not be diminished from 1989-90 levels. 
ARTICLE 7 
SUBSTITUTES 
7.1 It shall be the responsibility of the Board to provide substitutes for all classes of any teachcr who 
is absent. 
7.2 Substitute teacher compensation shall be set by the District, but shall be at least $40 per day. 
7.3 Teachers should not be taken from one area or class to cover another area or class unlcss an 
emergency situation exists. 
7.4 I F  the administration, after exhausting the list of substitutes, cannot obtain a substitute, the Board 
shall be released of its responsibility under this Article. 
ARTICLE 8 
FACULTY MEETINGS 
8.1 Monday afternoon is to be designated for the individual building faculty meetings in all three 
schools. Individual building faculty meetings mean all teachers in that building. 
8.2 If there is a District faculty meeting on Monday, then Tuesday of that week could be used for 
individual building meetings. District faculty meeting means all teachers in the District. 
8.3 This limitation does not include such mectings as subject area, grade level or special interest 
meetings. 
ARTICLE 9 
SALARIES 
9.1 Salary Schedule 
For members hired on Step I during the 2004105 school ycar, 2005106 step will be 2004105 step 
plus 1 step. 
For members hired on Step 1 during the 2003104 school year, 2005106 step will be 2004105 step 
plus 2 steps. 
For members hired on Step 1 during the 2002103 school year, 2005106 step will be 2004105 step 
plus 3 steps. 
For members hired on Step 1 during the 2001102 school year, 2005106 step will be 2004105 step 
plus 4 steps. 
For members placed on Step 2 through Step 20 during the 2004105 school year, 2005106 step 
will be 2004105 step plus 4 steps. 
For metnbers placcd above Step 20 during the 2004105 school year, 2005106 step will be 
2004105 years of scrvice for placement in the longevity schedule plus 1 step. The 2004105 
years of service for placement in the longevity schedule shall be years of service in the 
Schodack Central School District plus years of advanced credit granted at date of appointment. 
Service time shall not include service as itinerant (per diem) and regular substitute teacher. 
Comtnencing with the 20061'07 school year, all members will advance one step each school 
year. 
Members who move beyond 39 years of service will receive a step increment of $628 for each 
additional year ot'employnient in the district. 
9.2 Part-time Employment 
A. Part-time n ~ e ~ n b e r s  shall move annually to the next step on the salary schedule in 
accordance with the years o f  service in the District. Payment will be the member's part- 
time percentage o f  that stcp. 
B. Part-time members appointed to full-time service will be placed on salary schedule in 
accordance with years o f  (part-time) service in the District. 
9.3 Additional Compensation 
A. Nursing Supervisor, in addition to other compensation, shall receive 2% o f  beginning teacher 
(BA) base salary per school year. 
B. Athletic Director shall b e  .5 FTE plus 20 days and compensated as such according to the salary 
schedule. 
C. All Computer Specialists, in addition to other compensation, shall receive 6 percent o f  
beginning teacher base salary (BA). 
D. Professional hourly rate for compensation earned outside the contract day will be calculated at 
l i200 o f  BA beginning salary divided by  7. The  rate will apply to Teacher Development 
Advisors, tutoring services provided outside the normal work day and summer school student 
contact hours. Preparation time for summer school teaching shall not be compensated; 
preparation time for tutoring services shall not be compensated unless such preparation is 
clearly outside the teacher's regular curricular area as  approved by the building principal. 
E. Presentat1011 o f  a 15-hour in-service workshop shall be compensated at the rate o f  1.75 percent 
of' step I o f  the mastcr's schedule. 
F. Personnel working additional days beyond the school calendar for the purpose o f  cuniculum 
development shall b e  compensated at the rate o f  $1 75  per day. 
G. Elementary and middle school Visual Aides, in addition to other compensation, shall receivc 4 
percent o f  beginning teacher base salary (BA). High school' Visual Aide shall receive 10 
percent o f  beginning teacher base salary (BA). 
H. Members who achieve National Teacher Certification shall receive additional compensation o f  
S1,000/year for each year the certification is valid (1 0 years). 
I .  Teacher Mentors serving in the Schodack Central Mentoring Program shall be compensated for 
4 0  hours mentor service at the professional hourly rate for time within or  outside the contractual 
day. After 40  hours. mentors may be  compensated for up to 15 additional hours at the 
professional hourly rate for mentonng time outside the contractual day. Mentor log will b e  
submitted with claim for payment. 
Mentor Coordinator, if serving only as Coordinator, will be compensated for 38 hours service 
time at the professional hourly rate for time within or outside the contractual day. After 38 
hours, coordinator may be compensated for up to 15 additional hours at the professional hourly 
rate for mentoting time outside the contractual day. Mentor coordinator log will be submitted 
with claim for payment. 
When Mentor Coordinator also selves as active 'Teacher Mentor, compensation for coordination 
will be for an additional 25 hours service time at the professional hourly rate for time within or 
outside the contractual day. After 25 hours, coordinator may be compensated for up to 15 
additional hours at the professional hourly rate for mentoring timc outside the contractual day. 
Teacher Mentor and Mentor Coordinator log will be submitted with claim for payment. 
9.4 Extra curricular compensation will be paid in accol-dance with Appendix C. 
SALARY SCHEDULE 
~ ~. 
S T E P  M A  2006107 2007108 
2005106 : L - . ~ +-- . . - . 
ARTICLE 10 
GRADUATE HOURSIPROFESSIONAL GRANTS FUND 
Graduate Hours 
10.1 .A The professional staff o f  the District will be paid $40 for each administratively approved 
college credit and in-service credit earned after July 1, 1997. Approved credits in excess of  
30 credits earned between July 1, 1985, and June 30: 1997, shall be compensated at the rate 
o f  $34. Credits earned before July 1, 1985, shall be compensated at the rate of $23. The 
maximum number of  credits approved for payment is 90. 
B. Professional staff members shall be compensated annually for each college or in-service 
credit earned and approved until they have attained a master's degree. Upon attainment o f  a 
master-s degree, a ptofessional staff member shall be placed on the master's salary schedule 
and annual payment for the first 30 graduate and in-service credits which were a part of  the 
master's degree program shall cease. Credits above the first 30  credits shall be compensated 
at the rate of  $23 for credits earned and approved prior to July I ,  1985, $34 for credits earned 
and approved between July 1, 1985, and June 30, 1997, and $40 for credits earned and 
approved after July 1,  1997, up to a maximum of  6 0  additional credits. 
C. When a teacher reaches the maximum accu~nulation o f  credits, the oldest credits shall 
be replaced by credits earned at the newest rate. 
10.2 The  pay adjustments will be made effective semiannually in September and February (1'' and 
12Ih pay period). Official college transcripts for hours earned must be sent to the Superintendent 
before any graduate hour pay adjustment will be  granted. Processing of  adjustrnwts will be 
made upon receipt of  transcript by the District. Adjustment will be made retro-active to 
September (1'' pay period) for hours earned before September for which transcripts are 
provided after September by the college or university; adjustment will be made retro-active to 
Fcbruary (I 2"' pay period) for hours earned before February for which transcripts (Ire provided 
after February by thc collcge or university. Upon completion o f  15 in-service hours, adjustment 
for salary credit will be made in September and February only. 
Professioeal Grants Fund 
10.3 $10,000 will be available annually for funding professional grants initiated by faculty. The 
types o f  qualifying projects, the conditions of  acccptancc and application process are outlined in 
t h e  Faculty Handbook. Thesc guidelines can bc changed only by negotiation. 
ARTlCLE 11 
RETIREMENT BONUS 
1 1 .1  Any teacher having at least 1 5 years of service in the district who retires pursuant to the mlcs 
and regulations of the New York State Teachers Retirement System and who notifies the District 
in writing of such retirement hy the end of the first school day in January of  that year shall 
receive additional compensation of  $6,500. Such compensation shall be paid only once between 
July 1 and August 30 of the school fiscal year following the date of  such retirement. 
Any teacher having at least 15 years of  service in the district who retires pursuant to the rules 
and regulations of  the New York State Teachers Retirement System and who notifies the District 
in writing of such retirement afier the end of the first school day in January but by the end of the 
first school day in April of  that ycar shall receive additional compensation of $5,000. Such 
compensation shall he paid only once hetween July 1 and August 30 of  the school fiscal year 
following the date of such retirement. 
1 1.2 A teacher who has been employed by the District for a period of  15 years who retires pursuant to 
the rules and regulations of  thc New York State Teachers Retirement System and who notifies 
the District in writing of  such retirement hy the end of  the first school day in January o f  that year 
shall be compensated for all unused sick leave, above 9 0  days of accumulated sick leave, at a 
ratc of $30 per day, to a maximum of  240 days. 
A teacher who has been employed by the District for a period o f  15 ycars who retires pursuant to 
the rules and regulations of the New York State Teachers Retirement System and who notifies 
the District in writing of  such retirement after the end o f  the first school day o f  January of that 
ycar shall he  compensated for all unused sick leave. above 90 days of  accumulated sick leave, at 
a ratc of  $25 per day, to a maximum of  240 days. 
ARTICLE 12 
PERSONAL LEAVE 
12.1 A personal leave allowance is  meant for those affairs which can only be attended to while 
school is in session. Such affairs might include legal proceedings, emergency household or 
family matters, o r  serious illness in one's immediate family. I t  is not the intent o f  this section 
that personal leave he  uscd to extend vacation time. Requests for personal leave on the day 
inmediately preceding o r  following the vacation period, or on the first or  last day of school. 
must be expressly approved hy the Superintendent. 
12 
12.2 Absencc for any other reason may be with pay at the discretion of the Superintendent 
12.3 Requests for personal leave should, except in the case of  emergency. be made to the building 
principal at least two days prior to such leave. 
12.4 An allowance of  up to four such days per year shal 
added to sick leave at the end o f  the year. 
1 he granted. Unused personal days shal 
12.5 An allowance of two additional days may be granted for religious observance. 
12.6 If a teacher should exhaust the four-day allowance within the school year, any portion of  the 
total accumulated sick leave may be used with the approval of the Superintendent. 
ARTICLE 13 
SICK LEAVEIBEREAVEMENT LEAVE 
1 3.1 Sick Lcave 
Professional cmployees shall be entitled to 15 days of  ahsence due to physical and/or mental 
disability per year without loss of  pay. Such leaves are credited as of the first teaching day of the 
school year. Sick leave days are allowed to accu~nulate to a maximum of  250 days. All teachers 
will be informed in writing of  their total accumulated sick leave on October 1 .  
13.2 Payment tor absence for the care o f  a sick immediate family member (father, mother, wife, 
husband, brother, sister, son or daughter, mother-in-law, and father-in-law) or for medical 
appointments which cannot be scheduled outside school hours shall be deducted from sick leavc. 
1 3.3 Bereavement Leave 
Payment t'or absence due to death in the immediate family (father, mother, wife, husband, 
brother, sister, son o r  daughter, mother in-law and father-in-law) will not exceed 5 days, and 
death outside the immediate family will not exceed I day, the number of  days to be non- 
cumulative and not to be deducted from sick leave. 
13.4 Absence due to any other reason may be with pay at the discretion o f  the Superintendent. 
1 3.5 Sick Leave Pool 
A. A sick leave pool will be established to provide additional sick leave days to members of  
the negotiating unit who have exhausted sick leave days because of extended disability or 
long-term catastrophic illness. The pool will consist o f  voluntary contributions from 
employees o f  up to two days unused sick leavc. Contributions to the pool will be made 
prior to Octobcr I o f  cach year or, in the case of thc employees who commence work after 
the first day of the school year, within 10 days of the first day of work. Contributions to 
the pool will be made in writing and signed by the teacher. The Association will notify 
the Superintendent on or before October 1 of each year of the total number of days 
contributed to the pool and will submit a composite list of all members who contributc to 
the sick leave pool for the year. The forms completed by each of the contributors will be 
attached to the list. The Business Administrator or designee will vcrify the individual 
forms vs. the composite list. Upon determination that the n a n m  on the forms and the 
composite list are equal, the Business Administrator or designec will give the Faculty 
Association a sign-off that the contributions have been receivcd. 
Annually, within 30 workdays of the sign-off, the district will provide a statement of the 
number of total days in the sick leave pool to the Faculty Association. 
B. The sick leave pool will be administered by a committee consisting of the Superintendent 
o r  designee and the President of the Association or designee and the sick leave pool 
applicant's Association building representative and building principal. The committee 
will submit a record of its deliberations and judgments for annual review to both the 
Association and the District by June 30 of each school year. The committee will have the 
power to establish rules and procedures for eligibility, for filing claims and for conducting 
the business of the pool. 
The action of the Committee in granting or failing to grant an application will be in its 
sole and exclusive discretion and will not be in any way reviewable. 
C. A member who has contributed to the pool may be granted days tiom the pool by 
submitting a request in writing, including supporting documents, to establish .the 
appropriateness of each request, to the Committee. In no event will a member be granted 
more than 30 days per request. Upon exhausting such 30 days and subject to the 
limitations of this section, a member may be granted additional days from the pool at the 
discretion of the Committee. 
D. A recipient to sick leave pool days who returns to work prior to using all the days granted 
from the pool, may continue to utilize the remaining days as needed until the end of that 
school year. At that time, any days then remaining will return to the sick leave pool. 
E. Each time the sick leave pool drops below 200 days, thc Association will assess all sick 
leave pool contributors one additional day, to be deducted from'their unused sick leave. 
Contributors who have 10 or less days of sick leave will be exempt from the assessment. 
F. Nothing in this section will be construed as giving a vested or propeity right to any 
interest in the pool. and days once contributed may not be withdrawn by a contributor. 
ARTICLE 14 
LEAVES OF ABSENCE 
Leaves of absence may be granted by the Board for absences due to personal injury or illness 
after the expiration of payment provided under "Sick Leave" for the remainder of the year. 
Upon approval of the Board: a leave of absence without pay for up to two years shall be granted 
any teacher who joins the Peace Corps, VISTA or National Teaching Corps, or who serves as an 
exchange teacher and is a full-time participant in such programs. Upon return from such leave, a 
teacher shall be considered as if helshe were actively employed by this Board during the leave 
and shall be granted a salary equivalent to that helshe would have achieved if helshe had not 
been absent. 
Upon approval of the Board, one teacher may be granted a leave of absence without pay to 
perform professional responsibilities related to teacher (i.e., State Education Department 
Consultant). Upon return such teacher shall be considered as if he/she were actively employed 
by the Board during the leave and be placed on a salary equivalent to that which helshe should 
have achieved had helshe not been absent. 
14.4.A. Any teacher who takes leave due to pregnancy will not be required to leave until her doctor 
infonns her that it is no longer in her best interest to continue working. She, at this time: 
commences disability (sick) leave for as long as i t  lasts or until her physician certifies that 
she is able to resume teaching duties. The length of disability (sick) leave is at the discretion 
of  the doctor. At the end of the disability (sick) leave, the teacher commences maternity 
leave for a maximum period of one year provided the teacher shall return in the beginning 
of  a school year. Due to the above stated condition, i t  is possible that the maternity leave 
may exceed one year. 
B. Absences due to disability associated with pregnancy shall be chargeable against 
accumulated sick leave pending certification from her physician that she is not able to 
perfonn her teaching duties. The District may require from the teacher using sick leave 
under this provision, certification from her physician once per week of absence. 
C. Teachers shall be entitled to unpaid patcmity or maternity leave upon request to begin 
within one year after the birth or adoption of a child. Said teacher shall notifL the 
~ i ~ e r i n t e n d e n t  in writing of hislher intent to take such leave at least 60 days prior to the 
date on which said leave is to begin, and leave is for a maximum period of one year, 
provided the teacher shall return in the beginning of a school year. Due to the above stated 
condition, i t  is possible that the paternity/inaternity leave may exceed one year. I t  is 
understood that sick leave may not be used at any time during this leave. 
14.5 Other leaves of absence for reasons other than those mentioncd above are subject to approval of 
the Board on an individual basis. 
14.6 Upon approval of the Board. leaves ofabsence without pay will be granted to those teachers for 
a period of up to one year for professional improvement at an institution of higher learning. 
Upon return from such Icave, the teacher shall be considered as if he/she were actively 
employed by the Board during the leave and be placed on a salary equivalent to that which 
helshe would have achieved had helshe not been absent. 
14.7 Gencral conditions relating to leave of  absence: 
- A. Unused cumulative sick leave shall be restored upon return to service. 
B. Except when the District is required to continue paying for health insurance benefits by the 
Family and Medical Leave Act during any leave without pay, the teacher may, at his or  her 
own expense, continue to get the medical benefits offered by the District. 
C. Applications for lcavcs of  absence shall be filed with the Superintendent not later than 
December I of the ycar preceding the year of the leave. The Board's decision on all 
applications will be niadc by March 1, and the final acceptance o f  the teacher must be made 
not later than March 15. 
D. A teacher on leave of  absence for a school year o r  more shall notify the Superintendent in 
writing o f  hislher intention to return to service by March I for an anticipated return in the 
fall semester. 
14.8 Job Sharing 
A. Each request for -'job sharing'' will be considered individually. I t  will be the 
superintendent's decision to approve or reject job share requests. The decision will not in 
any way be reviewable. Each request will be approvcd or rejected based upon its feasibility 
and its impact on students of  the school district. 
B. If a job share request is approved, the Association president or designee will meet with the 
Superintendent or designee to approve the individual job share salary and benefits 
agreement. If a job share request is denied, the applicant will be informed in writing o f  the 
reason(s) for the denial. 
C. A job sharing request, or any subsequent agreement, does not supercede any contract 
language regarding leaves o f  absence or maternity leave. 
D. Members participating in a district job share arrangement will be credited with seniority 
commensurate with the proportion of  full-time equivalent service in the job share. This 
provision will be applied retroactively to include members who have participated in past job 
share arrangements. 
ARTICLE 15 
SABBATICAL LEAVE 
15.1 Purpose 
The sabbatical leave must be for professional improvement. It may be used for study for 
advance d e g e e s  (master's or  doctorate), independent non-degree study, o r  educational travel 
which would contribute to the professional growth of  the person in the capacity in which helshe 
is employed. 
1 5.2 Eligibility Requirements 
Any teacher o r  administrator who has had at least seven consecutive years o f  service in the 
District prior to the request is eligible. He or she must have permanent certification. 
15.3 Salary 
Sabbatical leave may be awarded & for a year at half salary. Payment is to be made through 
regular payroll procedures. All benefits, including retirement, health insurance, sick leave, 
maintenance of the position on the salary schedule, and tenure will be retained by the teacher, 
and the sabbatical year will be considered to bc a regular year o f  service. Hours o f  college 
credit earned while on sabbatical leave will bc credited for salary purposes. 
15.4 Obligation of Teacher 
All professional staff members, bctbre being granted a sabbatical leave, shall agree in writing to 
return for at least one additional year of  professional service to the District immediately 
following their leave. All teachers granted sabbatical leave will be required. upon their return, 
to submit a written report on f o m s  provided by the school district. 
15.5 Linuts 
In ordcr to apply for a sabbatical leave a person must have a master's degree or must have 
completed at least 30 hours of  graduate work. This would not affect anyone in this school 
system as o f  July 1, 1970. Sabbatical lcavcs during any given year shall be limited to one 
percent o f  the total full-time professional staff, computed to the nearest whole number for the 
school year preceding the requested sabbatical year. The Board shall grant sabbatical leave 
pending a teacher's acceptance into a program. If one is not accepted, the next person in line 
for sabbatical leave should be given the opportunity. If more than one percent of  the staff 
apply, the Board of Education shall determine which awards shall be based on the merits of the 
applications presented. Teachers whose applications are approved. but not granted because of 
this limitation, shall be eligible to reapply for any subsequent year. 
Before a sabbatical leave for educational travel can be granted, a co~npletc itinerary and detailed 
outline of program must be submitted to the Board along with the statement of  how this 
experience will benefit and enhance the educational program of thc District. 
Notwithstanding any other provision of this articlc, if a professional staff member has 
previously taken a sabbatical leave in this District. the Board shall exercise sole discretion in 
granting such proti-ssional staff member's subsequent applications for leave. 
15.6 Applications 
Applications for sabbatical leaves shall be tiled with the Superintendcnt not later than 
December 1 of  the year preceding the year of  the leave. The Board's action on all applications 
will be made by March 1, and the final acceptance of  the tcacher must be made not later than 
March 15. All applications are to be submitted on forms prepared by the Supcrintendent. 
1 5.7 Alternative Sabbatical Leave 
A. Instead o f  or in addition to the sabbatical leave otherwise authorized by Scctions 15.1 
through 15.6 of  this Article, during the term o f  this Agreement, the following types of 
alternative sabbatical leave may be authorized. 
1 .  In its solc and unreviewable discretion, the Board niay grant a rcccrtification sabbatical 
leave for a full year at half pay to a teacher for the purposc of obtaining additional 
certification in an academic or special subject ccrtification arca which the Board 
determines is an area in which the District will rcquirc additional teaching staff, OR 
2. In its sole and unrevicwablc discretion, the Board may grant month-long or quartcr-long 
profcssional leaves at full pay to pursue educational projects of interest to the District. 
B. Application for such leave shall be madc pursuant to the procedurc prescribed in 15.6. 
C. A teacher grantcd such a leave shall agrcc, in writing, as a condition of such leave to either 
(a) complete two years ofservicc following completion of the leave or if the teacher fails to 
complete two years of  service or (b) pay a penalty to the District equal to all monics paid 
during thc period of the leave. 
ARTlCLE 16 
INSURANCE 
16.1 Health Insurance 
A. Effective July 1, 2002, employee contributions to health insurance premiums shall be 
detennined by calculating 10% of the actual premium paid for individual coverage and 15% 
of the actual premium paid for two person and family coverage. These contributions for 
each employee will be taken by payroll deduction in twenty (20) equal installments from 
September through June. 
Effective July 1, 2002, the district will convert the base health insurance plan to the Blue 
Shield Secure Blue Preferred PPO plan for active members and retirees. Prescription drug 
coverage will be provided under the RCG Health insurance Trust self-funded prescription 
drug program for active employees and retirees. 
Effective July 1, 2002, the district will replace prescription drug coverage under the Blue 
'Shield Master Plus point of service plan under the RCG Insurance Trust self-funded 
prescription drug program for active members and retirees. 
B. The District shall designate three health maintenance organizations in which tcachers may 
participate as alternatives to the Blue Shield Secure Blue Prcferred PPO (Traditional Blue 
PPO 81 2) plan. The District shall contribute a dollar amount which equals its contribution 
to'the cost of  the Blue Shield Secure Blue Preferred PPO (Traditional Blue PPO 81 2) up to 
the full cost of the health maintenance organizations. 
C. The out of  network deductible for the District's Blue Shield Secure Blue Prcferred PPO 
(Traditional Blue PPO 812) will be $250 per covered individual, with an annual maximum 
of $500 per family. 
D. lnsurance Benefits in Retirement 
The District shall contribute an amount equivalent to 100 percent of  the annual 
individualldependent health insurance premium paid to the Distnct's primary health 
insurance carrier on behalf of  all employees having perfonned at least 15 years of 
continuous full-time scrvices who pass directly into retirement from this District with a 
pension from the New York State Teachcrs Retirement System (TRS) prior to June 30, 
1995. Documentation supporting the fact that the cmployce resigned for the purposes o f  
retirement must be present in the employee's personnel record. 
Effective July 1.  2002, the District shall contribute for all eligible employees having 
performed at least 15 years of  continuous full-time services who pass directly into 
retirement from the District after July 1 ,  1995 with a pension fi-om TRS the same 
pcrcentagc of  premium as was contributed by the District according to the contract as of the 
datc the membcr retired. Documcntation supporting thc h c t  that the anployce resigned for 

B. In the event that the annual cost of the individual dental premium is less than $300, any 
excess monies remaining after individual dental premiums are determined will be cvenly 
distributed to reduce the premium cost for those members with fknily dcntal covcrage. 
This "premium adjustment" will be calculated annually by September I for the current 
school year and shall not bc adjusted throughout the school year. 
C. If the $300 annual contribution is not sufficient to cover the cost o f  the dental premiums, - 
tach enrolled member shall be assessed the difference for the plan in which they participate 
(less any "premium adjustment" as defined above) divided by 2 0  pay periods. Employee 
contributions to dental insurance premiums will be taken by payroll deduction in twenty 
(20) equal installments from September through Junc. 
D. In the event the District and the Association mutually agrec to cancel the dental plan, the 
District shall pay an annual payment of  $300 per active employee directly to members 
through the payroll system, subject to all applicable taxes. 
16.4 Health Insurance Buyout 
In lieu of  participation in a health insurance plan as provided in this article, for which they 
would othenvise be  eligible, unit employees may elect to waive such coverage in favor of  
direct compensation. Election to participate in this option must be made in writing, on a 
form to be provided by the District, no later than June 15 for the subsequent school fiscal 
year and, once selected, is irrevocable for the duration o f  the fiscal year, except for reasons 
of  "family status change'' as  defined by lnternal Revenue Service Code. 
Compensation for employees so electing shall be as follows: 
The buy-out is open for all unit employees who qualify to receive health insurance benefits. 
Employees electing the buy-out will be compensated at the rate of  $3,000 for two-person 
eligibility and $3,200 for family eligibility regardless o f  the plan currently enrolled in. The 
employee can be reimbursed only for that level of insurance to which they are entitled (i.e., 
family, two person, individual). Employees must provide written documentation of valid 
health insurancc coveragc by a primary health insurance carrier in order to participate in the 
health insurance buy-out option. 
Unit employees must elect coverage levels cansistent with the definition of  allowable 
insured dependents in accordance with the certification of  insurance issued by the primary 
health insurance carrier. 
Each school year o f  this agreement, eligible unit employees may elect to buy out health 
insurance coverage in accordance with the schedule outlined above, consistent with the 
levels o f  insurance to which they otherwise would be entitled. 
If. at the end of  the applicable year, the employee chooses to re-enroll in the District's 
health insurance plan. such re-em-ollrncnt must be completed in writing within the June re- 
enrollment period. 
ARTICLE 17 
MAiNTENANCE O F  STANDARDS 
17.1 The Board shall negotiate with representatives of the Association any contemplated change in  
policy relating to terms and conditions of employment of members of the negotiating unit. 
ARTICLE 18 
GRIEVANCE PROCEDURE 
1 8.1 Basic Principles 
A. The establishment and maintenance of a harmonious and cooperative relationship between 
the Board and its teachers is essential to the operation of the schools. It is the purpose of 
this procedure to secure, at the lowest level, equitable solutions to alleged grievances of 
teachers through procedures under which they may present grievances free from coercion, 
interference, restraint, discrimination or reprisal, and by which the Board and its teachers 
are afforded adequate opportunity to dispose of their differences without the necessity of 
time consuming and costly proceedings before administrative agencies and/or in the courts. 
B. A member of the negotiating unit shall have the right to be represented at all stages of the 
grievance procedure by the Association and a representative(s) of his or her choice. 
18.2 Definition of a Grievance 
A grievance is a claim by any member or group of members in  the negotiating unit based upon 
any event or condition affecting their welfare and/or tenns and conditions of employment 
including, but not limited to, any claimed violation, misinterpretation, misapplication or 
inequitable application of law, rules, bylaws, regulations, directions, orders, work rules, 
procedures, practices, or customs of the Board and administration. 
18.3 This grievance procedure will proceed through the line of authority chart as set forth in 
Appendix R. Appendix B is intended only for the grievance procedure. 
A. Step 1 
The grievant shall present the grievance in writing on the form attached hereto as Appendix 
A to the grievant's building principal not later than 30 school days after the grievant kncw 
or should have known of the act or condition on which the grievance is based. The 
grievancc shall contain a short, plain statement of the grievance and wherever possible 
specific rcfercnce to the section or sections of this Agreement where the claims have been 
violated and the rcdrcss sought. The principal receiving the grievance shall meet with the 
aggrieved party(s) andlor hisher representative(s) and shall reply in writing to the cn~ployee 
within 7 school days following the date of submission of the grievance. 
R.  Step 2 
In the event the grievant wishes to appeal the decision rendered at-Step I ,  the appeal shall 
be submitted to the Superintendent in writing on the grievance form within five school days 
following receipt of the Step 1 decision. The Superintendent or hislher designee shall meet 
with the grievant andlor hislher representative(s) and shall issue a written decision to the 
grievance within ten (1 0) school days following the date on which the appeal was received. 
C. Step 3 
In the event the grievant wishes to appeal the decision rendered at Step 2, the appeal shall 
bc submitted to the Board of Education in writing, on the gricvance form, within 15 school 
days following the receipt of the Step 2 dccision. The Board shall hear the grievance in 
executive session and shalt issue a writtcn decision within 20 school days following the date 
on which the appeal was received. 
D. Step 4 
In the event the Association wishes to appeal a decision rendered at Step 3,'which involves 
the interpretation or application of this Agreement, i t  shall file a demand for arbitration upon 
the Superintendent and the American Arbitration Association within ten (10) school days 
following the receipt of the Step 3 decision. The arbitrator will be selected pursuant to, and 
the parties will be bound by, the Voluntary Labor Arbitration Rules of the American 
Arbitration Association. The decision of the arbitrator on grievances involving the 
interpretation of any of the provisions of this Agreement shall be final and binding upon both 
parties. The arbitrator shall have no power or authority by law which is in violation of the 
terms of this Agreement. The arbitrator shall have no power to alter, add to or detract from 
the provisions of this Agreement. All fees and expenses of the arbitrator shall be divided 
equally between the parties. 
18.4 General Provisions 
A. All documents, communications, minutes or tape recordings and the records dealing with 
the processing of a grievance shall be tiled separately from the personnel tile of the grievant 
and copies thereof shall be provided the grievant andior the Association upon request. The 
District and the Association agree to facilitate any investigation which may be required. 
B. No interference, coercion. restraint, discrimination or reprisal of any kind will be taken by 
the Board or any members of the Administration against the aggrieved party, any 
representative, any member of the grievance committee or any other participant in the 
grievance procedure or any other person by reason of such gricvancc or participation 
therein. 
C .  As it is important to good relationships that gnevances be filed and processed as rapidly as 
possible, the time limits specified for either party will be extended only by mutual consent. 
In the event a grievance is tiled on or afier June 10, upon request by or on behalf of the 
aggrieved party, the time limits set forth herein may be reduced prorata so that the grievance 
proccdurc may be exhausted prior to the end of the school term or as soon thereafter as is 
possible. 
D. If a decision at one step is not appealed within the time limits specified, the grievance will 
be deemed discontinued and further proceedings under this agrecmcnt shall be barred. The 
failure of the District to meet the time limits specified herein shall permit advancing thc 
matter by appeal to the next step of this procedure. 
E. A grievance affecting more than one work location may be initiated by the Association at 
Step 2 of the grievance proccdurc. 
F. In the event service of a reply or determination is made by mail, service shall be by certified 
mail and shall be completed upon mailing. The time to take any action under this 
agreement which is dependent upon receipt thercof shall be extended by three days. 
ARTICLE 19 
EQUIPMENT AND MATERIALS 
19.1 The Board will be responsible to see that adequate A-V equipment for existing conditions is 
available for classroom-teacher use and that such equipment is properly maintained. The 
position of A-V coordinator will be made available in each building. The coordinator will be 
responsible for the organization and distribution of A-V equipment and materials and will 
initiatc maintenancc requests whcre necessary. 
2 The Board will be responsible for providing adequate duplicating facilities for existing 
conditions for teacher use and for having these facilities properly maintained. 
ARTICLE 20 
PARENT CONFERENCES 
20.1 A line of  cornrnunication between teachers and parents o f  students is of great importance in the 
development o f  the students. U p  to the equivalent of  three half-days may be set aside for K-12 
parent conferences during thc school year. One-half day is detined as the time from lunch 
dismissal until the close o f  the school day. 
ARTICLE 21 
TRAVEL REIMBURSEMENT 
2 1 .1  Reimbursement for personal vehicle travel expenscs incurrcd on official business of  the District 
and approved by the Superintendent shall be compensated at the mileage reimbursement rate 
established by the Board (IRS rate per mile) at its annual reorganization meeting in July of each 
school fiscal year. 
ARTICLE 22 
BUDGET ADVISEMENT 
22.1' In the event o f  a budget defeat, the administration will consult with the teachers regarding 
which items to eliminate from the classroom/department budget and, before the teachcrs leave 
in June, priorities will be set which thc administration will refer to in thc evcnt further cuts are 
needed . 
ARTICLE 23 
LlAlSON AND PROFESSIONAL PRACTICES COUNClL 
23.1 The Superintendent and Liaison representatives from the Association agree to discuss items o f  
mutual concern at the request of  cither party; such requcsts should be submitted to the other 
party at least one week in advance. Therc shall be co-signed minutes o f  meetings presented to 
the Board and the Association. 
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23.2 Professional Practices Council 
A. Goals of the Professional Practices Council shall be to: 
1. Streamline communications between the District and the Association. 
2. Proceed with ongoing contract negotiations via memorandum of understanding within 
the existing contract to be submitted for approval of the Board of Education and the 
Association. The issues of compensation shall not be considered by the Professional 
Practices Council. 
3. Attempt to resolve issues of mutual concern - said issues to constitute matters beyond 
the scope of normal discussion between Association building representatives and 
building principals. 
B. Professional Practices Council Membership 
1 .  The Council consists of the superintendent, the president, vice-president, and 
negotiation chairman of the Association and elected teachers representing each building 
in the District. 
2. Other District and Association representatives may attend Council meetings as deemed 
necessary by the Council. 
C. Professional Practices Council Proceedings 
1 .  Each September the Council membership shall establish a regular schedule of meetings 
for the school year. Modifications to the established schedule shall be made by ~nutual 
agreement . 
2. It  is the intent of the Council to discuss issues of substance. The Council reserves the 
right to reject considering issues which could be resolved better at the building level. 
3 .  All agenda items for specific meetings shall be submitted one week in advance. Agenda 
items will be colnmunicated directly betwcen the district superintendent .and the 
association president. The Council shall tirst address agenda topics submitted jointly by 
the District and faculty negotiation teams. 
4. All mectings are open with the right to enter into executive session if agreed by a 213 
majority of Council members in attendance. 
5 .  There shall be co-signed minutes of meetings presented to the Board and to the 
Association. 
ARTICLE 24 
24.1 Immediately after an in-class observation, there will be a post-conference scheduled. The post- 
conference between the teacher and supervisor will be scheduled for a mutually convenient time - 
within four (4) school days of the observation, provided that the four (4) school day limitation 
shall be extended for every school day on which the teacher or the supervisor is absent. 
At the post-conference, the teacher and supervisor will discuss the observed lesson or class 
period and identify, mutually, areas of strength and areas for growth. A written report shall 
reflect the observation, evaluation and post-conference discussion. This report shall be 
presented to the teacher by the supervisor within seven (7) school days of the observation, 
where possible, and under no circumstances more than ten (10) school days. The written report 
will be signed by both the supervisor and the teacher within five (5) school days of the teacher's 
receipt of the report. The teacher's signature does not necessarily constitute agreement with the 
report. Teacher comments may be added to the written supervisor's report. 
24.3 Teachers have the right upon requcst to review the comments of their personnel files and to 
make copies of any documents in them and respond. 
ARTICLE 25 
TEACHER RIGHTS AND RESPONSIBILITIES 
25.1 Teachers will be reimbursed for any financial loss resulting in damage or destruction to their 
personal property by a student only when the principal requests the teacher, in writing, to bring 
this personal property to be used for instructional purposes. Such datnage or destruction to 
their personal property by a student must be substantiated. 
When the funds are provided by the Board in the approved budget, teachers, with the prior 
approval of the principal and superintendent, may attend subject matter conferences. With the 
exception of costs related to implementation of new curriculum, it will be the intent in each 
building to share conference monies equitably. Expenses for travel, meals, lodging and 
registration fees shall be appropriate expenses of the District, but all expenses must be 
estimated in the application for attendance at the conference and actual expenses may not 
exceed the estimated expenses without the approval of the Superintendent- Payment of the 
salary of the substitute teacher shall also be an appropriate expense of the District. 
25.3 Except in emergency, discussion between a teacher and his or her supervisor concerning 
conditions involved in the perhrmance of teaching duties will be conducted privately. 
25.4 No member of the unit shall be disciplined without just cause. specifically excluding evaluation 
and the dismissal of probationary teachers. 
25.5 Teachers who are hll time in their employment to the District, yet reside outside the District, 
may enroll their dependents on a tuition-free basis, subject to the following conditions: 
A. To  maintain acceptable class size, the District shall designate by July I each year those 
grades in which no non-residents will be accepted. Teacher dependents seeking to enroll 
for the first time shall be subject to this rule. 
B. Teacher dependents shall be granted priority in admission over tuition-paying students. 
C. Once enrolled, teacher dependents shall be allowed to continue in the District until 
graduation. 
25.6. A. The Board and the Association agree that the professional staff is, and should continue to 
be, a m a ~ o r  source of development and innovation in improving the educational program 
carried on in the schools. It is agreed that it is important that the professional staff 
participate in the overall coordination of  activities directed toward the development, 
improvement and in~plementation of  such programs, toward the evaluation of existing 
programs, toward the devising, testing and introduction of  new programs and toward 
research in pertinent educational and related areas. 
B. The Association will endeavor to develop and maintain in its membership a concern for the 
professional image of teachers as demonstrated through their life in the school and in the 
community. In order to promote good community relations, the Association shall take 
necessary steps to encourage its membership to interact with parents and community 
members regularly. 
C. The roles of school team planners and curriculum specialists arc expected to take the 
equivalent of one day per month. Faculty members serving in these roles may take this time 
away from instructional responsibilities in half or whole day increments on a schedule they 
determine, providing that timely notice is provided to supervisors so that substitutes may be 
secured. Available release time also may be accumulated such that more than one day may 
be used in a month if planning or curriculum responsibilities necessitate. 
ARTICLE 26 
ASSOCIATION RIGHTS 
26.1 The Association shall have the right to use school buildings, facilities and equipment pursuant 
to existing practices and policies, provided that such use shall not interfere with the regular 
school program and provided that when any meeting is held in the evening and/or special 
custodial service is required, the Board may make a reasonable charge therefore. 
26.2 A maximum of twelve (12)  days per school year shall be allowed the Association for 
Association business. The president of the Association shall notify the Superintendent at least 
two weeks in advance when these days shall be taken. Expenses shall bc borne by thc 
Association, including the substitute's salary. The teacher's salary shall be paid by the Board. 
26.3 The Association shall have thc right to post notices of its activities and matters of Association 
concern on teacher bulletin boards in thc faculty room of each building. The Association may 
use the courier service among the three schools and the mailboxes in the main office of each 
building. 
ARTICLE 27 
MISCELLANEOUS PROVISIONS 
27.1 This Agreement shall constitute the full  and con~plete commitments between both parties and 
may be altered, changed, added to, deleted from or modified only through the voluntary, mutual 
consent of'the parties in a written and signed amendment to this Agreement. 
27.2 This Agreement shall supersede any rules or regulations of the Board which shall be contrary to 
or in conflict with its terms. The provisions of this Agreement shall be incorporated into and be 
considered part of the established policies of the Board. 
27.3 If any provision of this Agreement or any application of the Agreement shall be found contrary 
to law, then such provision or application shall not be deemed valid and subsisting, but all other 
provisions or applications shall continue in full force and effect. 
27.4 Copies of this Agreement shall be printed at the expense of the Board and given to all teachers 
now employed or hereafter employed by the Board within two weeks after its execution or 
cmploymcnt if that occurs later. 
27.5 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISlON OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
27.6 l'hc Board shall forward a copy of all Board meeting minutcs to the president of the 
Association. This shall ordinarily be within two or three days after each Board meeting. 
ARTICLE 28 
DURATION O F  AGREEMENT 
Article 28: This agreement shall be in full force and effect from July 1 ,  2005 through June 30, 2008. 
(Ketro-active payments for 2005 will be made.) 
By Association President ~ . ~ ~ ~ ~ ~ ~ .  66 
By Association Negotiations Chair 
B, ~ ~ ~ e ~ i n t c n d ~ ~ t  of ~ h ~ ~ l ~  a 
By Board of Education 
SCSFA Negotiation Team Schodack BOE Negotiation Team 
Laura Crotty, Cha~rperson Sherri Fisher, Director of Business and Support Services 
Kandace Eaton, President Doug Hamlin, Superintendent 
Americo Frese Carol Phelps 
James Farrell Paul Puccio, Chairperson 
Becky Leggieri Bruce Romanchak 
Jessica Nash 
Jeffrey Smith 
APPENDIX A 
GRIEVANCE FORM 
Date 
Grievance submitted by 
Buildings Subject or Grade 
Nature o f  Gricvancc 
Redress Sought 
By Association -- 
Board o r  Administration Reply 
.- - 
Date Signed 
Fill out in quadruplicate and distribute to: 
I .  Immediate Supervisor 
2. Immediate Supervisor - to be returned to aggrieved party 
3. Grievance Committee Representative if a party in interest 
4. Employee 
3 1 
APPENDIX B 
SCHODACK CENTRAL SCHOOL 
GRIEVANCE LlNE OF AUTHORITY CHART 
Grades K- 12 
Teacher 
Extra- 
Curricular 
Advisor 
+' 
'c' 
Building Principal 
Building Principal 
g .  
- 
+ 
Superintendent 
Superintendent 
e; Board of 
Education 
' Board of 
Education 
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APPENDIX C 
EXTRACURRICULAR COMPENSATION 
Activity Percentage of Base Salary 
Boys Varsity 8.0 Soccer: 
Tennis: 
Basketball: 
Volleyball: 
Wrestling: 
Baseball: 
Softball: 
Cross Country: 
Track: 
Boys Junior Varsity 
Girls Varsity 
Girls Junior Varsity 
7tW8th Grade Boys 
7thd8th Grade Girls 
Boys Varsity 
Boys Junior Varsity 
Girls Varsity 
Girls Junior Varsity 
Boys Varsity 
Boys Junior Varsity 
Girls Varsity 
Girls Junior Varsity 
7tW8th Grade Boys 
7thI8th Grade Girls 
Boys Varsity 
Girls Varsity 
Girls Junior Varsity 
Varsity 
7thi8th Grade 
Varsity 
Junior Varsity 
7tld8th Grade 
Varsity 
Junior Varsity 
7t1b18th Grade 
varsity 
7th:'gth Grade 
Boys Varsity 
Girls Varsity 
7thC8th Grade Boys 
7tW8th Grade Girls 4 .0 
Performar~ce Activities 
C'heerleadin_p 
Stage Band 
Art Club 
Performing Arts - HS 
Performing Arts - MS 
Jazz Band 
Swing Choir 
MHMS Video News 
Competition Activities 
Engineering Club 
Odyssey of  the Mind (2) 
Science Olympiad (2) 
Model Congress 
All County Supervision (3) 
Memorial Day Supervision (2) 
Service Activities 
Builders Club 
Key Club 
National Honor Society 
Peer Leadership Advisor 
Peer Leadership Assistant 
SADD (HS) 
SPcDD (MS) 
Terra I1 (Recycling Club) 
Entertainment Activities 
Ski Club Director 
Ski Club Assistant 
International Club (2) 
Math I-eague (HS) 
Math League (MS) 
Intra~nurals (2) 
Crafts 
Sign Language 
Class Activities 
Senior Class Advisor 
Junior Club Advisor 
Sophomore Class Advisor 
Freslunan Class Advisor 
Student Council ( I  IS) 
Student Council (MS) 
Student Council Asst. (MS) 
Publicatio~~ Activities 
Yearbook Editorial (HS) 
Yearbook Business (1-1s) 
Yearbook Pholo (HS) 
Yearbook Photo (MS) (2) 
Newspaper Editorial (HS) .- 8 lasues -. - 
Newspaper Technical (HS) 
Newspaper (MS) 
Literary Magazine 
2.5 
2.5 each 
2.5 each 
.5 
.5 each 
.5 each 
2.5 
2 .o 
1 .5 each 
1 .5 
1 .5 
1 .5 each 
I .o 
I .0 
7.5 
4.0 
4.0 
3.0 each 
4 .O 
2 .o 
5.0 
3 .O 
Unused extracumcular activity money will be available for teacher use. Project funding will be 
determincd by the merits of the individual proposals and the completion of the procedure outlined 
as follows: 
Procedure for Disbursing Unused Extracurricular Money 
- 
1 .  The building principal of the building in which thc unused funds are found will post in his or her 
building the name of the extracurricular activity and the amount of money that is available. The 
appropriate building principal will do this as soon as heishe determines that an extracumcular 
activity will not be advised. If tunds are declared unused after May 15, the posting will be made 
district wide for the two week period. 
2. Interested teachers will complete an application form (available in the business office) and submit 
i t  to the appropriate building principal within two weeks of posting. The application form will 
require the following information: 
a. Project statement 
b. Name(s) of involved teacheds) 
c. Grade level of students to be involved 
d.  Number of students expected to be involved 
e. Approximate number of hours outside regular school day that project will require 
f. Culminating activity, if any, and when and where it will take place 
g. Special requirements (building, gym, etc.) 
h. Other extracumcular activities currently advised by teachers to be involved in the 
project 
i. Pertinent dates (project startinglending dates, etc.) 
j. Extent of parental involvement (if any) 
k. Divisions of funds (if appropriate) 
1 
3 .  If, within two weeks of the posting of the unfilled extracumcular position and the amount of 
money available, no project proposals are submitted by teachers from the building at which the 
unfilled extracumcular position exists, project proposals fiom teachers at the two remaining 
buildings will be accepted and considered for funding. 'Teachers will submit proposals to the 
building principal in which the unused funds had been originally posted within two weeks of 
the notification that unused funds still exist. In the event that only two panel members remain 
eligible to vote, the Superintendent of Schodack Central School will cast the deciding vote. 
4. A panel of four people (the appropriate building principal and one negotiations' committee 
representative from each of the three buildings) will discuss the merits of each proposal. The 
representative from the building submitting the proposal will have input but will not be eligible to 
vote. 
5 .  The building principal will communicate the decision to all interested parties within two school 
days. 
Lon~evity Scale for Coaches 
In addition to their compensation under the foregoing schedule, interscholastic coaches will receive an 
additional $150 per season commencing in the fifth year of experience in coaching that sport in the 
Schodack Central School System 
In the tenth and subsequent years of experience, interscholastic coaches will receive $325 per sport in 
the Schodack Central School System above the foregoing schedule. 
Longevity Scale for Advisors 
In addition to their compensation under thc foregoing schedule, club advisors will receive an additional 
5% of compensation pcr year commencing in the fifth year of experience in advising that activity in the 
Schodack Central School System. 
In the tenth and subsequent years of experience, club advisors will receive an additional 10% of 
compensation per year in the Schodack Central School System above the foregoing schedule. 
Amendmcnts to the Schedule 
The process to be followed for newly established clubs and sports will be as follows: 
A job description and the data sheet for the proposed activity are to bc written jointly by the 
building principal and thc advisor/coach. These are to follow the format established by the 
Professional Practices Council. 
The activity description and the data sheet are to be submitted to the Professional Practices Council 
which will review the submission and set a perccntagc value for the activity. 
A memo of understanding will then be wiitten and the mcmo will be submitted for approval to the 
Association Ncgotiations Committee and the Board of Education. 
Thc Profcssional Practices Council will consider only new activities and administration-initiated 
modifications in job descriptions for discussion regarding remuneration. 



